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Are you familiar with the phrase Have you ever read any articles,
diversity and inclusion? books, etc. on the topic of diversity

and inclusion?
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- DEQIICEH T B:EAEREIESE U TERU.
f51) Athena SWAN EHisZ2D—50

B (CAFEEE (CRBIRIEEDH I ZHIE Y,

AHEREROHS ) A b

Summary of assessment parameters from various evaluation systems for gender equality

Parameters

BES R

1. Science Knowledge-Making

1 (o ¥—BICEITR) BESOROMY

Leader's commitment on science knowledge mddng (G-1)

Y=Y & SHENOROMEADIZ ¥ FA b

Education/training of staff for Science knowledge-making (G-2)

HYRNEONEE L X TERNOFE

implementation, appointment, promotions, grant reviews (G-3) (E-36)

Incorporation of gender view in all assessments including journal selection, development,

IRTOFCAAI LIz —OBRGSERBTE (JYr—7 LORR. BHR
. implementation, WAL RE. FRROLE2—

2. Training for staff

2 MAOFHE (FyTTXIAVE - BREORBAL)

Education/training of staff for Science knowledge-making (G-2)

HENNRONLEH Y TERAOS (LENESY)

Staff induction (E-14)

AR ORATHE

3. Human Capital

3 AH-RE-AS

Research team with gender diversity (G-4)

x-S WEERMITFERT — L

and support staff) (E-2) (0-8)

Provide staff data by grade and gender (disaggregate between academic and professional

MEL Iz V- LLoMARBOT—F (FRBER BMR &5 - c@Rcs
3T

Visibility of women staff in the institution (G-7)

BRCFETSHEARAOTRLY

Introduced a highly fair and transparent hiring system (0-3)

AFCRBELOBVWAREGSEOLOIATLOBA

Set targets for hiring women researchers by research fields (0-7)

FRAPCLOULFRSORTRERERETS

Introduced a system to objectively evaluate performance (0-4)

ERNERREFAETIAT LOBA

Introduced a system to promote women to management positions (0-6)

AEEWNEMEEFISIATLORA

Equality in the process of promotions (G-6) (E-15)

BRIOEALEHIATSE

HAT - RFPHERMAEBEENBR - > X7 AREESZHARSE

HEEZHP  https://danjo.rois.ac.jp/surveyanalysis/evaluation 43
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c EVCIEFOEBDN T D, FICTA /U T 4 DRECKREEIENZBIN
T & 7- (Ashkanasy,Héartel and Daus 2002; &[] 2008)

o

-AET%&4A—/T4-7??%7#@@%%%%t§4ﬂ—9?4ﬁ
TIIEEPCER, FEFEIEELEOE R ->TWWS (e.g., Oswick and Noon
2014 Tatli and Ozbilgin 2012)

e
QEEIFﬁ%%?%/U?4«®ﬂEJ#6\I74?4ttft6i%ﬁ§

e, 2Rl AFEEIR. 2COAEZRRICT 2RBHDAE (ex. BLHERSE)

(AL /N7 +—< > XAk ﬁ?%%EVZ/X/FtLT%i%
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QL FREAMIZ, REDRBEL L TBREESEONRAILT2EE  2000FEE~
[Workforce2000| CKEREIE. 1987F) FKim

21 D FEANOBAT A ZECT A/ VT 4 DEFEHICHEDDEE
MRS D, ECDADIBEEEZZRT 22 EHEE~

- BLERABESHEENRIE (HA, 19994F)
(R TF 4770330008 (HA, 2003%F)
T EEDOHEE S RED /N7 + — < XA EHERH
« WHEEBHEEN DX A /N—2 T 4 HEEANER
- BEEPRFICRVWCHLBRHABSBEZ I v ¥ a > T L5EMRED O,
XAN—=2T A FEEBFINDEFRDE) Z
CBUFPERRICE ST [ZAN=2 T4 HEE] v v FT7—FT, ARER,
X7 —~ > XmMEDOHBFIEEL, (eg BHEBE FHMBEETAH Xy
+—<, 2022/3/6)
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e RAN—I T 4 EHE/NN 7+ —< Vv REDODBO 7O AERCEKHEERAFTE ST 5
TR AT T HEHE R (Guillaume et al. 2017, Fk 2019) 2010&FE{X~IRTE

B TCORE
R -
MRl cE=42RE®%ME  (Dai, Byun and Ding 2019; Zhang and Hou 2012)

16
MR CIEBE LR (Faems and Subramanian 2013)
MR CIERRZ DB %M (Hoogendoorn, Qosterbeek and van Praag 2013)

..4'

i X AN= T4 ERTELI-BMNEREORRBICEEZ RIFITENEH/2T 7R %
BETE I NE (Schneid et al., 2015; van Kinippenberg et al., 2013)
9V F I RF v S—R <57 47 CP (Joshi & Roh 2013) ©7 FA—F

\ I:l

8-

ANOBETHEE D - CPAERF :
-BAANBEEDZRMERCEE, A\EB/RIEMLREWh 2 AO#FE8EM (demographic attributes)

(e.g., Seong et al. 2015; van Veelen and Ufkes 2019)
BRI E = (functional background) »=ZFFEA EEEEZEICEARL-EARNEE

(e.g., Hoisl,Gruber and Conti 2017; Johnson et al. 2018)
-U X EMREHE, BREMER S OLENFE TRV TWAIHE (e.g., Kollmann etal. 2017)

EEINT-ANREZKRFEEDORIMRICEAIE TCLW-2TRWLWDO TR LA ?

Ex.GENZ e
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Tekleab et al.2016: van Veelen and Ufkes 2019) .

- mFE A EHE TCEM (Categorization.Elaboration Model) #32H (van Knippenberg, DeDreu and
Homan 2004)
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Veelen and Ufkes 2019) , ZD 7=, WHIZY —2 v )b« AT —{bo 70X #ME L ODBHRE
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