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https://www.dei.hokudai.ac.jp/sup-program/wl-support/kenkyuhojo/
https://www.mhlw.go.jp/seisakunitsuite/bunya/koyou_roudou/koyoukintou/ryouritsu/ikuji/
https://www.dei.hokudai.ac.jp/archives/26936/
https://kosodate.city.sapporo.jp/mokuteki/azukeru/ichiji/837.html
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